mehta solutions - Phone: - Email: sales@mbabooksindia.com

ADVANCED DATABASE MANAGEMENT
SYSTEM

Brand: Mehta Solutions
I M AG E Product Code: BA5020
Weight: 0.00kg
COMING B

SOON!

Short Description
ADVANCED DATABASE MANAGEMENT SYSTEM



Description

ADVANCED DATABASE MANAGEMENT SYSTEM
SOLVED PAPERS AND GUESS
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Edition Description: 2019-20
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ABOUT THE BOOK
FROM THE PUBLISHER

If you find yourself getting fed up and frustrated with other X Y Z book solutions now
mehta solutions brings top solutionsfor X Y Z ADVANCED DATABASE
MANAGEMENT SYSTEM REPORT book contains previous year solved papers plus
faculty important questions and answers specially for .questions and answers are
specially design specialy for X Y Z students.

Please note: All products sold on mbabooksindia.com are brand new and 100%
genuine



¢ Casestudies solved
¢ New addition fully solved

e |ast 5yearssolved paperswith current year plus guess

PH: 07011511310, 09899296811 FOR ANY problem

FULLY SOLVED BOOK LASY 5 YEARSPAPERS SOLVED PLUS GUESS

UNIT | HUMAN RESOURCE DEVELOPMENT 10
Meaning — Strategic framework for HRM and HRD -
Vision, Mission and Values— Importance —

Challenges to Organisations — HRD Functions - Roles of
HRD Professionals- HRD Needs

Assessment - HRD practices — Measures of HRD
performance—Linksto HR, Strategy and Business
Goals — HRD Program Implementation and Evaluation —
Recent trends— Strategic Capability , Bench

Marking and HRD Audit.

UNIT Il E-HRM 6

e- Employee profile- e- selection and recruitment - Virtual
lear ning and Orientation —e - training

and development — e Performance management and
Compensation design — Development and

|mplementation of HRIS — Designing HR portals — I ssues



In employee privacy — Employee surveys

online.

UNIT Il CROSSCULTURAL HRM 7

Domestic Vs International HRM - Cultural Dynamics -
Culture Assessment - Cross Cultural Education

and Training Programs — Leadership and Strategic HR
|ssuesin International Assignments- Current

challenges in Outsourcing, Cross border Mergers and
Acquisitions - Repatriation etc - Building

Multicultural Organisation - I nternational Compensation.
UNIT IV CAREER & COMPETENCY DEVELOPMENT
10

Career Concepts — Roles — Career stages — Career
planning and Process — Career development

Models— Career Motivation and Enrichment —-Managing
Career plateaus- Designing Effective Career

Development Systems — Competencies and Career
M anagement — Competency Mapping Models—

Equity and Competency based Compensation.

UNIT V EMPLOYEE COACHING & COUNSELING 12
Need for Coaching — Role of HR in coaching — Coaching
and Performance — Skillsfor Effective

Coaching — Coaching Effectiveness— Need for Counseling —
Role of HR in Counseling - Components

of Counseling Programs — Counseling Effectiveness —
Employee Health and Welfare Programs—Work

Stress — Sources - Conseguences — Stress M anagement
Techniques.- Eastern and Western

Practices - Self Management and Emtional Intelligence.



Details
1. Books by courier

2. Delivery in 5-7 days
3. Courier india only
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